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Rationale 
 
Castle Rock High School is committed to ensuring that all staff and adults with 
responsibility for students’ safety and welfare will deal professionally with all incidents 
involving aggressive or reckless behaviour, and use physical intervention only as a last 
resort. If used at all it will be in the context of a respectful, supportive relationship with the 
student, and be reasonable and proportional to the circumstances of the incident. We will 
always aim to ensure minimal risk of injury to students and staff. 

 
This policy is based on The Department for Education guidance Use of Reasonable Force 
Advice for Head Teachers, staff and Governing Bodies, July 2013 which states; 

 
• School staff have a power to use force and lawful use of the power will provide a 

defence to any related criminal prosecution or other legal action. 
• Suspension should not be an automatic response when a member of staff has been 

accused of using excessive force. 
• Senior school leaders should support their staff when they use this power. 

 
Objectives 
The key objectives of this policy are to: 

 
• Maintain the safety of students, staff and visitors 
• Prevent serious damage to property 
• Prevent serious breaches of school discipline 

 
What is reasonable force? 

 
1. The term ‘reasonable force’ covers the broad range of actions used by most teachers 

at some point in their career that involve a degree of physical contact with students. 
 
2. Force is usually used either to control or restrain. This can range from guiding a 

student to safety by the arm through to more extreme circumstances such as breaking 
up a fight or where a student needs to be restrained to prevent violence or injury. 

 
3. ‘Reasonable in the circumstances’ means using no more force than is needed. 

 
4. As mentioned above, schools generally use force to control students and to restrain 

them. Control means either passive physical contact, such as standing between 
students or blocking a student's path, or active physical contact such as leading a 
student by the arm out of a classroom. 



 

 
5. Restraint means to hold back physically or to bring a student under control. It is 

typically used in more extreme circumstances, for example when two students are 
fighting and refuse to separate without physical intervention. 
School staff should always try to avoid acting in a way that might cause injury, but in 
extreme cases it may not always be possible to avoid injuring the student. 

 
 
Staff Authorised To Use Force 

 
1. Section 93 of the Education and Inspections Act 2006 enables school staff to use such 

force as is reasonable in circumstances to prevent a student from doing, or continuing 
to do, any of the following: 
• committing an offence 
• causing personal injury to, damage to the property of, any person (including the 

student him/herself) or 
• Prejudicing the maintenance of good order and discipline at the school or among 

any students receiving education at the school, whether during a teaching session 
or otherwise. 

 
2. The power may be used where the student (including a student from another school) is 

on the premises or elsewhere in the lawful control or charge of the staff member (for 
example, on a school visit). 

 
3. At Castle Rock High School, all members of staff work with and for students and are 

therefore deemed to have lawful control or charge of students and are authorised to 
use force to restrain students when necessary. 

 
4. Other people who are invited by the school to be in the position of having control or 

charge of students are also given temporary authorisation to have this power. This 
includes staff employed by the CYPS, School Sports Partnership, specialist staff (e.g. 
music tutors), escorts, or voluntary helpers. 

 
Deciding Whether To Use Force 

 
1. Staff and all authorised others should only use force when: 

• the potential consequences of not intervening are sufficiently serious to justify 
considering the use of force; 

• the chances of achieving the desired result by other means are low; and 
• the risk associated with not using force outweigh those of using force. 



 

 
2. Staff will be kept informed about students who present particular risks to themselves or 

others (as a result of SEN and/or disabilities and/or other personal circumstances such 
as domestic violence) by written information and notices at weekly care and guidance 
meetings, weekly pastoral meetings and at Staff Briefings. Staff may be invited to 
attend specially convened meetings to discuss handling plans or other relevant 
information. 

 
3. Staff should minimise the highest risks by calling for assistance from a member of SLT 

and a Student Manager. Police will be called if a weapon is involved, or suspected of 
being involved, and the student seems unlikely to hand it over or resist a search. 

 
 
Risk Management Plans 

 
1. An individual risk management plan (see Appendix 1) should be made when it is 

known that force is more likely to be necessary to restrain a particular student, such a 
student whose SEN and/or disability is associated with extreme behaviour. 

 
2. An individual risk assessment is also essential for students whose SEN and/or 

disabilities are associated with: a. communication impairments that make them less 
responsive to verbal communication; b. physical disabilities and/or sensory 
impairments; c. conditions that make them fragile, such as haemophilia, brittle bone 
syndrome or epilepsy; or d. dependence on equipment such as wheelchairs, breathing 
or feeding tubes. 

 
3. If the situation involves an older student, a large student, more than one student or if 

the member of staff believes he or she may be at risk of injury, the member of staff 
should take steps to remove other students who might be at risk and summon 
assistance from other staff, or where necessary, phone the police. 

 
Using Force 

 
1. Any force used should be reasonable and the minimum required for the shortest 

possible time to achieve the desired result. If it is judged necessary, then:  
a. give a clear oral warning to the student that force may have to be used; 
b. care should be taken not to use excessive force;  
c. adults need to be sensitive to issues of gender and to their own strength and body 
weight;  
d. staff should always be avoid touching or restraining a student in a way that could be 
interpreted as sexually inappropriate conduct; and  
e. as far as possible, force should not be used unless or until another responsible adult 
is present to support, observe and call for assistance. 



 

 
2. Under the Disability discrimination Act 1995 schools must:  

a. not treat a disabled student less favourably, for a reason relating to his or her 
disability, than someone to whom that reason does not apply, without justification; and 
b. take reasonable steps to avoid putting disabled students at a substantial 
disadvantage to students who are not disabled (known as the reasonable adjustments 
duty). 

 
3. Reasonable force may also be used in exercising the statutory power, introduced under 

Section 45 of the Violent Crime Reduction Act 2006, to search students without 
consent for weapons where there are reasonable grounds for suspicion that the 
student has a weapon. However, where resistance is expected, staff are advised not to 
search, but to call the police. 

 
4. It is always unlawful to use force as a punishment. 

 
Staff Training 

 
1. Decisions about training will be made by the SLT, the Pastoral Team and the SENCo, 

in conjunction with advice from parents, other schools and/or outside agencies where 
appropriate 

 
Recording Incidents 

 
1. Every incident in which force has been used should be recorded using the attached 

recording form (see Appendix 2). 
 
2. The purpose of recording is to ensure policy guidelines are followed, to inform parents, 

to inform future planning as part of school improvement processes, to prevent 
misunderstanding or misinterpretation of the incident and to provide a record for any 
future inquiry. 

 
3. Each member of staff directly involved in, or who witnesses an incident should 

complete a copy of the incident report and give it to the Head Teacher who will check it 
and provide the member of staff involved with a copy of the final version. 

 
4. Parents will not automatically be given a copy of the report, but it will provide a helpful 

basis for the information they receive 



 

 
Post-Incident Support 

 
1. If injury or severe distress is suspected, prompt medical attention must be arranged, 

via First Aid procedures initially. 
 
2. Staff and children should be given separate opportunities to talk about what happened 

in a calm and safe environment, when those involved have had an opportunity to 
regain their composure. 

 
3. Debriefing staff and students may help in identifying exactly what happened, the effect 

on the participants, and possible ways of preventing the need to use force in the future. 
 
4. It is good practice for parents to be involved in agreeing subsequent actions and 

support, particularly for students whose behaviour is associated with SEN and/or 
disabilities. Such plans should include strategies to prevent and deal with any 
recurrence of behaviour that could lead to the use of force. 

 
5. A decision may need to be made whether to involve which, if any, multi-agency 

partners (eg CYPS, CAMHS). 
 
6. Where a student is responsible, they should be held to account so that he or she 

recognises and repairs the harm caused or which might have been caused. In some 
cases, an incident might lead lead to an exclusion. 



 

X 

Plan compiled by: 
 
Date: 
 
Date reviewed: 

DOB: Name of Child: 

 
 
 

Appendix 1 
Castle Rock High School 

 
 

Risk Management Plan 
 

Risk Assessment: 
Types of 

behaviour 
Validity Intention Hazard 

(out of 4) 
Risk 

Probability 
(out of 4) 

Likelihood of 
Risk 

(0-5=low, 6-10=Med, 
11-16=High)   

       
 

      

      

      



 

Reason/Triggers for behaviours: 
 
 
 
 
 
 
 

Social struggles – frustration: 
 
 
 
 
 
 
 

Behaviours exhibited to: 
 
 
 
 
 
 
 

Details of behaviours: 



 

 

Action Plan to Reduce Health and Safety Risks: 

Hazard Steps to reduce risk Training implications Resource 
implications Is risk acceptable? 

     

     

     

     

 
Debriefing process/ consequence: 



 

 
 

 
Appendix 2 

 
Physical Intervention / Restraint Incident 

 
Comment and Report to: Mrs Patrick, Mr Rowbottom or Mr Gamble 

 
Date of Incident: Time of Incident: 

Name(s) of Staff Involved: 

Name(s) of Student(s) Involved: 

Name(s) of Witnesses: 

Brief description of incident: 
(Be objective and factual; How the incident began; How did it escalate; What was said by each of the 
parties; How was force applied; How long was force applied) 

Reason that physical intervention /restraint was necessary: 

Details of any injuries: 

Signed: Date: 

 


	Rationale
	What is reasonable force?
	Staff Authorised To Use Force
	Deciding Whether To Use Force
	Risk Management Plans
	Using Force
	Staff Training
	Recording Incidents
	Post-Incident Support
	Appendix 1
	Reason/Triggers for behaviours:


